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Formal Clinical Teacher Evaluation

Observation (] Regular [J Midterm [J Final  Start Time 7°30 _ End Time/ 00 _Duration __ / 30

Lesson Observer: B Cooperating Teacher [] University Supervisor [ Clinical Teacher

Clinical Teacher ﬁ;mdar) 07)724474, Yearg/éi Semester [] Fan m;)n'ng

Date {10{6 _Observation Start Time ? 3‘0 _End Time _//_(/ZJ___ Duration Z 230

Conferences: Pre-Conference Date ___ Start Time End Time ____Duration
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The following clinical teacher evaluation form is divided into four domains as adopted by the State Board of Education. These domains
are Planning, Instruction, Leaming Environment, and Professional Practice and Responsibilities. The Dimensions within each domain
ensure clinical teachers have the knowledge and skills to teach in Texas public schools. Please complete the form by checking the
appropriate box. Use Not Applicabie (NA) when the element is not observed or is irrelevant to the particular
setting/observation/evaluation
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DOMALIN 1: PLANNING - Evidence is apparent in the lesson plan

P < >
1.1 Standards and Alignment: The teacher designs, organizes and implements clear, well-organized, sequen‘ia! ' 5 that reilect
best pract:ce ahgn with standards and are appropriate for diverse leamers

75 Data and Assessment. The teacher uses formal and informal methods to measure stuc = ;. then manages and | |
analyzes student data to inform instruction. |
1.3 Knowledge of Students Through knowﬁedge of students a3 £ 0w 87 _tces, the teacher ens-t_lr;s*hghfevelsvof I;ajai;v?néf y 4
soaal-en"ot:onaldene/oc'--" and achieveme stugents. - - :

- Alll ? novdedge ar ,i(penenoes |

ths and gaps in background knowiedge, dge, life expenences and sknls_

-gag, ng, ﬂex:ble lessons that encourage higher-order thinking, persistence ar nd achievement.
SO o |

1uest .ors end&:rage all students to engage in complex, higher order thmkmg
"+ Instructional groups based on student needs
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o Al students understand individual roles within mstructlonal groups
e Activities, resources, technology. instructional materials alngned to instructional purposes
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DOMAIN 2: INSTRUCTION - gviden

ASNRVING E\0ectatons THe Macher SUORXES o amers i their Dursuit of Nigh fevels Of A0RCRING AT SOORAAMINAT SUCCess

o DVdRnce that most students demonsirate mastery of objective
o AGRISes Shudents mustakes and TIOWS thiough 1o snsure student mastery
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o Prowdes SRRt 0pportundy 1o take Indiative of thelr own leaiming v
o Conveys accurate content knowledge } Vv
o IRgraes Raming odectives with ather disciplines v
s Andcipates possibie shudent msunderstandings : : v
o Accurately reflects how lesson fits within structure of discipiine and TEXS

» Provides opportunites for students to use different types of thinking (@ g . anatytical, practical, creative &
resaach-dased) v
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o USes piodeng queshons 0 clanty, elaborate leaming ) !

+ Recognres possibie student misunderstandings and responds with an array of teaching techniques to darity
conoepts :

o Asks remember, understand and apply level questions focusing on lesson odjective and provoking questions !

« Provdes explanatons that are clear

o Uses verdal and wilten communication that i clear and correct

« Estabishes classroom practices that provide for most students to communicate effectively with their teacher
and thew peers
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o Adapts lesson o address indhwdual needs of all students

« Reguiarly monitors quality of student participation and performance

« Recognizes when students become confused or disengaged and responds 10 student leaming o Socio-
emotional needs

« Prowdes differentiated instructional methods and content to ensure students have opportunity to master
what i being taught

o Utizes inpwt from student in order to montor and adjust instruction and activities

« Monitors student behavior and respanses for engagement and understanding
o Agpusts instruction and activities to maintain student engagement and appropnate pacing of instruction for
tme management
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LEARNING ENVIRONMENT - Evidence /s apparent in the classroom

The teacher organizes a safe, accessible and efficient Classroom

3.1 Classroom Environment. Routines and Procedures

» A”_Dfocedures”rouunes and transitions are clear and efficient !/
= Stuqents actively participate in groups, manage supplies and equipment with very limited teacher directior ! 1 4 /
» Classroom is safe and organized to support leaming objectives and is accessible 1o most students ! | |
3.2 Managing Student Behavior- The teacher establishes, communicates and maintains clear expectations for student behavio
« Consistently implements the campus and/or classroom behavior management system of monitoring
positive reinforcements of appropriate behavior, and appropriate responses to disruptive behavior in 2
proﬁuent manner
o Most sludents meet ¢ expeded classroom behavior standards al
3.3 Classroom Culture: The teacher leads a mutually respectful and collaborative cla
- Engages_ all students in relevant meanmgful leaming

« Students work respectfulfy individually and in groups

ss of actively engaged learners
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1" 4 1 Professional Demeanor and Ethics: The teacher meets HBU and district exp«c
| decorum, procedural, ethical, legal and statutory mspons:bﬂmn—

« Behaves in accordance with the Code of Ethics ar 4 exas ;m_x:ators
ppearance and behavnorS) 3 7 3 T i 3

|
[« Meets all professuonal standarcs .
Ssf ‘ t the classroom

e Advocates succe
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= shor- and -BBg term professsonal goals based on self-assessment, reflection and supervisor fe€ 1eed:>ac$'

- Meets all professnonal goals resulting in improvement in pract:oe and student performance
[~ 4.3 Professional Development: The teacher enhances the professional community.

[ e Collaboratively practices in all scheduled professional development activities, campus professional leaming
communities, grade- or subject- _level team membership, committee membership or other opportunities

4.4 School Community Involvement. The teacher demonstrates leodership with students, colleagues, ond community members in the schoo

and community through effective communication and outreach

|, district

« Communicates the mission, vision and goals of the school to students, colleagues, parents and families
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r e Contacts paremslguard:ans regularty regarding studer)ts’ academic and socxal(emouonal growth A/
f_ « Actively participates in in all school outreach acliviies 5 LT W TR T A P




REFLECTION

Clinical teacher’s greatest strength

Clinical teacher’s greatest challenge




Recommendations/Next Steps/Goals
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